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[ preface ]

[ expounded ]

What?

~ a place to discuss, freely.

 

Rules:

+ Don't be rude.

+ Don't be creepy.

+ Don't be graphic.. use (y)our imagination.

+ Don't pretend that you know any better than any other here does.

+ No true Names {person, place, product}.. use descriptors.

+ Everything in its right place.. don't wander.. too far.

+ Tell your True tale.. prequel thru coming-soon.

+ No Gods, No Politics.. No War.

+ Be certain.. No backsies.

+ Follow..Thru.

 

Contribute:  pseudononymous ids, required.

~ question.

~ circumstantial existence.

~ ponder, repeat.

~ replacement parts requested.

~ digital pocket.

~ thematically challenged.
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~ affiliate domains ~

[ expounded ]Gen-whY.org

[ expounded ]ImperfectLife.org

[ expounded ]DeepThots.org
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[ > ]

~ multiple-personality ids.

– concept(s).

 

NYM:

– uniquity: username.

– experience: wrote the book.

– discussion: initiate, react, reply, expound, speculate, complain, retort, power-up.

– change: never.

UDO:

– uniquity: open-bar.

– experience: read the book.

– discussion: react, reply, expound, retort.

– change: annual.

OUS:

– uniquity: grab-bag.

– experience: pirated the movie.

– discussion: react, reply.

– change: seasonal.

NON:

– uniquity: none.

– experience: none.

– discussion: react, speculate.

– usage: [weekly ]; observed.

 

NUON: your collective of ids, tiered.

– fixed: one id per discussion.

– choose: appropriately.
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[ < ]

~ multiple-personality ids.

– concept(s).

 

Minimums:  [ subject to revaluation* ] [ SmartFhone exclusions (may) apply ]

– initiate: [ variable ]

– react: ~[50 ] words.

– reply: ~[100 ] words.

– expound: ~[150 ] words.

– speculate: ~[175 ] words.

– complain: ~[200 ] words.

– retort: ~[30 ] words.

– power-up: [variable ]

 

Difference:

– no avatar.

– no star-rank.

– no likes, no plus.

– no contribution points.

– feedback neutrality.

* effort involved.

– no credit.
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[ expounded ]

[ expounded ]

[ choose ]
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~ on what grounds?

 

Rules:

+ [Better be worth it. ]

 

Procedure:

– perceived rule/ethics violation.

– complain.

– await retort.*

– resolve?

 

Contribute:  pseudononymous ids, user-complaint.

 

Complain: be critical.

– minimum: ~[200 ] words.

– offer "acceptable" revisions.

– be clear.

 

Retort: per "repeat offender" post, [ thrice, ] required.

– defend.

– compromise.

– concede.

– deflect.

* ignore.

 

Score kept: complain(t)s, ignore.

– too many (un)worthy: account status subject to ridicule, whim.
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[ expounded ]

[ stackable ]

[ choose ]
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~ question.

 

Rules:
 

Category:

– Income: where-from all your dollars appear.

– Excome: where-to all your dollars vanish.

– Family: inherited, adopted, transitory.

– Home: wherever you park yourself.

– Stuff: physical manifestations.

– Thot: mental manifestations.

– Self: this body holding Me.

 

Intent:  Inspire, Question, Speculate, Complain.

 

Contribute:  pseudononymous ids, generational-membership.

~ inspire.

~ speculate.

~ complain.
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sort: tags, keywords, themes
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[ H ] [ L ] [ Q:# ] [ – ] [ + ]

~ complain.

– initiate.

 

[ Complain ] +  Category(s)  by NYM:timmy

title: 

write:

note(s): [ to self ]
minimalist formatting: 
    - in/undent 
    - no smiley 
    - no links 
    - no color 
    - no font 
    - no size

save  preview  dump

[ H ] [ B ] [ Q:# ] [ – ] [ + ]
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[ input ]

[ H ] [ L ] [ Q:# ] [ – ] [ + ] [ ∨ ] [ > ]

~ complain.

– sample.

 

[ Complain ] +  Category(s)

[ Not  Category(s)  ]

[ Read? ] [ only/any ]  PPP:

Response:  Popular?  Fresh?

fillintheblank  [ Remember? ] conquer

["death in/of a family business"] by silentƚ

[ Complain ] [ Income ] [ Stuff ] 2011/10/##

This true story, told (almost) entirely via my outbound email, took a few months. 
ADMIN was hired to replicate the functions of DECEASED right around the same time, before it happened. 
It helps to understand that previous conversations of any magnitude were typically held in person, over a beer.
Not over the Internet.

 
Part 01: abated hours.

BOSS,

I don't want to be working this much, believe me. At 40 hours, I am already two weeks behind.

Your facilities/requirements are not as uncomplicated as they were upon my hire.

I would be unable to properly maintain your facilities at 30 hours. Two of the admin laptops are down.  
They require motherboard frankensurgery. They have a lower priority. Staff requests/troubles keep 
getting put off for the same reason.

The new servers have to be ready ASAP. Imminent collapse; constant headache.  
I have been working with a OS guy who has been kindly donating his time, so far.

I can do one or the other but not both. We need to sit down and set priorities on how to accomplish them.

Please advise.
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Part 02: job declarations.

BOSS,

I am honored to have the schedule I do as it affords me the unique opportunity to raise my child. However, I
am on call 24 hours a day. I am always running things through my mind. I will stop in the middle of my
personal time to jot something down I need to fix, an attempted solution, or go in and fix an immediate
problem. I deal with simple issues constantly alongside my more complicated evening work. The system has
grown immensely since I first started. I require, consistently, 35 hours a week just to maintain the abundant
facilities. That leaves no time for improvements or surprises.

I have been submitting accurate time sheets to DECEASED for years now.

Getting BRAND Apps has saved money by me not having to keep the derelict SERVICE running. It has,
however, spawned the expected rash of "Help me! It's different." emails, that are quickly dying down, as staff
realize it's better.

Since BRAND, we have added 10 new Netbooks with the newest OS version that behaves far differently than
our time-honored VER. I have had to crash-course in OS VER just to make it work with our system. Any new
computers we acquire will have OS VER on them, so this was a necessary step.

The Laptops that continue dying, which consumed an immense portion of my restricted time, are no longer a
pertinent issue because of those newly procured Netbooks.

The Servers are ancient and not long for this world, as well as growing incessantly more incompatible with
newer computers and software. I had been setting up replacements. Turns out, upon further consideration, there
are better qualified folks for this task. Given that the old Servers should now see out the year, I have halted
progress.

I am not a POSITION, nor am I a POSITION. Hourly is not how my job goes. Perhaps it is time to reevaluate.
A static income would provide you with a consistent cost for my services, with limited surprises. I work as I
work, sometimes more, occasionally less, but always. It balances out in the end.

Typical work-week Tasks: Staff assists, upgrades, server backwards compatibility, spam, dying laptops,
security, firewall. SOFTWARE, SOFTWARE, SOFTWARE. SOFTWARE, SOFTWARE, SOFTWARE,
SOFTWARE. BRAND Business Apps. New software troubles, old software incompatibility patches. Change
passwords, add/remove accounts from multiple systems. Lost files, backups, synchronization, file replication.
Monitor/clear user-error logs, desktop error logs, server activity/error logs, web logs, security logs, user
activity logs. New software, upgraded software, replace software, antivirus. Misdirected email,
implementing/disabling/testing new BRAND Business features. Printers, scanners, cameras, fax, multi-
function devices, speakers, microphones, headsets. Administrative emails from software providers: patches,
upgrades, deprications, workarounds, solicitations. Clean out dusty computers, replace parts, un/plug cables
that are bunched/crunched behind computers. Replace dysfunctional peripherals, power down TVs, monitors,
printers, scanners, speakers that were all left on overnight.

Some Tasks take two minutes, some two or more hours. Time becomes determinable only upon proper
assessment.
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Typical support process: Receive vague email from office member. Request clarification from user. Wait days.
No reply. Investigate. Find nothing. Request again. Receive vaguely better explanation. Fix. Request resolved?
No reply.

There are ### computers to tend to in varying states of disrepair with four OS user-operating versions.  
## domain/file OS servers. Three flavors of OS with one more enterprise-grade on the way. Mobile devices:
BRAND, BRAND, BRAND, BRAND, BRAND. Three domain-wide email/calendar/document cloud
communication systems, four websites, one SERVICE system with three separate components, two SERVICE
programs, twelve years of archives, and countless acronym-ed protocols that were learned to make this all
work together with a respectable up-time, considering.

 
Part 03: gratuitous overtime.

BOSS,

Let me begin by expressing my most heartfelt respect for you and DECEASED. I am honored to have worked
alongside the two of you for so long. I appreciate your understanding of my quirks in the same way I have
come to understand and respect yours. I am glad to have found employers that allow me to work as I do,
especially given how unconventional I am. You have both become second parents to me and I hope it to
continue for years to come. Now, to business.

This time of year is always extremely busy for me. My timesheets have ranged into the 90s of hours in past
SEASON. Change always comes quickly before the new SEASON. I embrace this season, it is a challenge and
nothing if but interesting. You have trusted my methods for almost a decade. I have kept the heart of your
system running on impossibly low tech for longer than feasable.

I understand and respect the restraints you have placed upon my hours given present economic woes. Much of
my time is spent maintaining the archaic infrastructure. Which is why I championed for the switch to OS. It is
free, it is scalable, it is infinitely adaptable. But, that's not what this letter is about...

Quite simply, I did not get paid for additional work that I sought proper permission to go above and beyond to
do. At the time I garnered the go-ahead, DECEASED was still, to my knowledge, officially positioned to make
that call. I do not want more vacation. This is not the ideal time for your techie to be on the beach, so to speak.
I have already gone out and spent the money I was expecting on non-refundable home improvement supplies.
My house looks refreshed, but my bank account is in the red.

 
Part 04: preposterous proposal.

ADMIN,

So that you don't think me lazy or inept... I provided, precisely, a $100 (time and hardware) waiting room  
Wi-Fi solution for LOCATION, as you requested. Below, I explain what you received for such a price, the
hassles encountered in the process, followed up by further requirements for actual project completion.
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One (cheap) $55 Wi-Fi router [Device] afforded me CONFIDENTIAL time for Device research, installation,
configuration. The computer from which Device was to be initially configured (they will be inexorably
tethered together for the foreseeable future, as we have limited ethernet cable pulls that can handle that kind of
traffic [I did a quick assessment: one hour minimum to pull a dedicated wire, if all goes smoothly, it never
does]) requires OS VER UPGRADE just to be capable of running the Setup CD (I have little intention ever to
devote an hour to that particular UPGRADE which consistently manifests latent troubles, as said computer
presently works, despite its obsolescence). I instead went through the standard web interface to configure
Device. Turns out, Device gets confused if its initial configuration isn't provided by the Setup CD (BRAND
never considered the possibility someone might attempt 'manual' configuration). Had to hard-reset Device after
it crashed. Found a computer updated enough to run Setup CD, relocated Device, replugged half a dozen wires
to move/return it, configured. Spent a few minutes patching some of the more obvious security holes inputted
by the automated configuration of Device. Time up. The good news is that waiting room guests can check their
SOCIAL MEDIA, for now.

Further effort required for 'proper' installation:
* Unsure if staff computers can Access the Server via the typical method:  
   quick study of NAT protocols necessary. 
* Unable to test any Access other than Guest network Internet passthrough functionality with available time. 
* Simple security assessment required. 
* Must locate and modify the wireless channel settings of the two networks running on Device to allow for  
   expected speed/reliability without interference from one another or adjacent signals in the neighborhood.  
   BRAND changed their menus, again. 
* Give Local users preferential bandwidth over Guests. Not sure capability exists in such a limited Device. 
* Set a short Lease duration for Guests so Device doesn't use up its available address pool. 
* Locate optimal placement of Device based upon simple Wi-Fi signal strength mapping. 
* Straighten up wiring for Device and wiring abomination adjacent to Device.

Follow-through: 
Next time I have a spare hour (or more) to devote solely to Wi-Fi at LOCATION, the most dire aforementioned
issues will be addressed. Assured.

ps. Rant Below drafted prior to Above. It became the inspiration for Above. I figure it deserves to be included
here as well. I was attempting to explain, as intelligibly as I could manage, how dire the tech situation at BIZ is
to the person who, as I understand it, is my only shot at doing something about my never-ending nightmare...

The cause of my hours being so numerous is that I am surrounded by garbage tech. Everything is the lowest-
end model, refurbished, clearance, crap. Every last piece of tech is old, grumpy and has little will left to live.  
If someone sneezes around the tech, it craps its figurative pants. Most of my time involves: workarounds to
accomplish 'simple' tasks; finding some illogical means to keep everything compatible; downgrading to
soft/firmware that is barely functional yet still configurable to suit the need. Unfortunately, I am very good at
my job. I always gave DECEASED three choices when it came to new tech: the best, it's okay, and it'll do. It
should be obvious the option always chosen. The conflagration that is BIZ tech has no reasonable right to exist.
These are the only remaining models/versions of their ilk still actively functional in the 'civilized' world. Tech
forums that you would expect to assist with our hard/software has largely archived it all as 'Legacy.' The setup
is implausable and the execution inexplicable. It is by my sheer stubborn will alone that all of this crap, mostly,
works.
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Part 05: continuance proposal.

BOSS, ADMIN,

Availability: I have placed my child in day care such that I am available Tuesday and Thursday onsite at either
LOCATION or LOCATION, unless otherwise previously arranged, for a duration of five or more hours, as
needed. Given proper advanced notice (preferably one week) arrangements can be made to procure (with
limited expense) a babysitter should my services be required on another weekday. Weekend and evening
availability remain preferable as much of my work involves taking critical systems offline, to the detriment of
staff productivity, for the duration of my efforts.

Hours: Given the existing hard/software in service at both buildings, a thirty-five hour work week has proven
to be standard fare. With the move towards upgrades and infrastructure overhaul, I am optimistic that fewer
hours shall be required for system maintenance. Much of my present hours are the result of dealing with
inadequate and outdated tech. There would have to be temporal allowances given to accommodate the learning
curve involved in the adjustment to new hard/software for a brief period. I have no doubt I can become an
expert in short order.

Salary: An hourly employment thus far, given the broad scope of my responsibilities, has resulted in differing
expectations with regards to my duties, obligations and availability. Excepting the aforementioned days, for
which my sole purpose is the care of my child, my availability could be considered full-time should I be
salaried. A salaried position would be of benefit to both parties as my expense would become a known, budget-
able amount. Purview shall broaden in my duties, as the sole member of the Tech Department, once the hourly
cost for previously considered "trivial" tasks become irrelevant. Regarding exact financial figures for a salaried
position, to the satisfaction of all parties involved, I would request preliminary discussions be held prior to
offering any numbers.

Emergencies: Emergency situations shall continue to be dealt with on a case-by-case basis. The term
"Emergency" has different representations to different people during the heat of the moment. Many cases can
be patched with a temporary workaround until such time as I can devote proper effort towards permanent
remediation. Some tech issues can simply be put on hold for a few hours if they are not mission-critical. Other
cases which can be regarded as true Emergencies I shall, as always, put forth my best effort to seek immediate
resolution. I would ask that financial considerations be heeded for the occasional Major Emergency that results
in far-beyond my typical hours.

Duties: Being that I have been the only member of the Tech Department, it is a fair assumption that my duties
are all-encompassing. A complete listing of the week to week activities my position had previously required
was provided a few months ago. Given the unforseeable changes that outside consultation will present to the
existing infrastructure, I am unable to speculate as to my forthcoming duties. I hope, however, they can be
summarized by the following: "To continue to provide exceptional service with regards to the maintenance and
growth of all technological aspects of BIZ and BIZ."

 
Part 06: the firing.

Phone conversation with BOSS:
* DISAGREEMENT. 
* "PROPOSAL." 
* Requested opportunity to consider "PROPOSAL." 
* "You're Fired!"
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Part 07: pity plea.

ADMIN,

I figured now would be as good a time as any to inform you of my life, as it now stands.  
Yesterday's event was just the icing on the crap-cake.

* CONFIDENTIAL. 
* I owe CONFIDENTIAL% of the market value of my house, 
   if it were in good condition, which it isn't. 
* The house needs a new roof. 
* The house has a mold infestation in the attic. 
   As such, the house is not standard-market insurable. 
* I will now, most assuredly, lose my worthless house. 
* CONFIDENTIAL. 
* I lost another dear friend, unexpectedly, the same day as DECEASED. 
* My cat required $CONFIDENTIAL of emergency surgery to save his life 
   the day after DECEASED and DECEASED2's death. 
* I have just been fired during what is sure to be the worst job market I will see in my lifetime. 
* I am a dinosaur in my field given the antiquated equipment I have simply been maintaining for  
   all these years and my resume will not stand up to those who have college for the latest technologies. 
* I should have seen this coming given BOSS's changed attitude toward me over the last few months.  
   The fact that DISAGREEMENT is no basis for firing me. It's now clear it was nothing but a pretext  
   or simply a convenient excuse. 
* Any new job I am likely to qualify for would be 9 to 5 Mon - Fri. Thusly would I no longer be able  
   to raise my child: the one thing that has brought me joy throughout this entire shit-storm.

ps. If you are unable to provide me a copy of the severance package, as we discussed, with time for deliberate
review before Tuesday, I would prefer to reschedule our meeting for Thursday. Thank you.

Respond: [ react:6 ] [ reply:8 ] [ expound:# ] [ complain:2 ]

Mark: [ un/read ] [ lost/hold ] [ enqueue ]

Nav: [ ± ] [ < ] [ ∧ ] [ ∨ ] [ > ]

[ H ] [ B ] [ Q:# ] [ – ] [ + ] [ ∧ ] [ < ]

alpha.Gen-whY
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[ expounded ]

[ stackable ]

[ stackable ]

[ expounded ]
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~ circumstantial existence.

– a place to discuss, freely.

Rules:
 

Category:

– Income: where-from all your dollars appear.

– Excome: where-to all your dollars vanish.

– Family: inherited, adopted, transitory.

– Home: wherever you park yourself.

– Stuff: physical manifestations.

– Thot: mental manifestations.

– Self: this body holding Me.

 

Intent:  Inspire, Question, Complain.

 

Contribute:  pseudononymous ids, imperfect life.

~ life, work, child(ren).

~ life, self, child(ren).

~ life, unemployed.

~ life, divorced.

~ life's water-cooler.

 

alpha.InspirationalAgony
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ImperfectLife.org
alpha.

~ affiliate domains ~

 [ WorkinDaddy ].org & [ WorkinMommy ].org

 [ Single-Daddy ].org & [ Single-Mommy ].org

[ sample(s) ]
[ UnemployedLife.org ]

[ DivorcedLife.org ]

[ Bitching-Post.org ]

.org
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[ input ]

[ H ] [ L ] [ Q:# ] [ – ] [ + ] [ ∨ ] [ > ]

~ life, unemployed.

– samples.

 

Theme(s)

[ Not  Theme(s)  ]

[ Read? ] [ only/any ]  PPP:

Response:  Popular?  Fresh?

fillintheblank  [ Remember? ] conquer

["unemployment: inconsistencies"] by silentƚ

[ Question ] [ Complain ] [ Income ] 2011/12/##

DIRECTOR,

This is my first, and hopefully only, bout of unemployment insurance. I must admit, I have found a number of
inconsistencies somewhat troubling.

Search. Ask any of the staff how many jobs per week someone must apply for to receive benefits and you will
receive different answers. Believe me, I asked more than a few. The title I previously held mattered, some of
the time. One employee said that as a former TITLE, I only had to look for similar calibre, of which there aren't
many, thusly a lower number of weekly inquiries. Another told me that was unacceptable and I had to apply to
anything for which I am qualified, including the equivalent of 'flipping burgers' in my field. It would be
inconsiderate to apply for jobs I have no intention of taking. Also, should I get a job offer, I cannot turn it down
without disqualifying my benefits… excepting special circumstances, which have been explained, vaguely, at
best. One employee told me CITY was acceptably too far away, another said it wasn't. A 'drastic' pay cut is
considered unacceptable to one, but not another. I hope there is an official doctrine that determines eligibility
regarding the aforementioned situations, especially given how the employees cannot agree on anything. I
certainly hope it is not the sole discretion of the assigned case manager, thusly affording claims of
discrimination.

Networking. DEPARTMENT seminars extoll the virtues of Networking as the most successful avenue to
landing a job in this tough economy. Yet, networking is not a selectable option on the weekly reports we must
file. Granted, most people who are impressed enough to pass me an email address or mobile number do not
want me handing it directly over to a government agency, who may well bother them later. Proper networking
does take time, especially when aiming for a TITLE position. Wine and dine, etc. There have been half a dozen
Manager and Director-titled individuals I have charmed into welcoming my resume, none of whom consider
our encounter the business of State record. Many of whom agreed to pass it along to their HR departments
(with recommendation) plus anyone that might interest in meeting me. Those few efforts, which I cannot log,
represented a solid two weeks of my unemployment thus far. My resume has traveled greater distance through
my furtive networking efforts than all of my job applications combined. Sadly, there are not many jobs out
there right now, of any calibre, no matter how much unpaid effort you expend aligning yourself as next for
consideration.
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Website. Not MOBILE compatible. I cannot download the Correspondence Notices. I have tried multiple
browsers and multiple devices. I do not have an Internet-capable computer readily accessible to me. I live far
off in the woods. I cannot afford the gas to visit the DEPARTMENT office several times a week. My local
library uses keylogging software. I have no intention of giving their tech department, whom/wherever that may
be, any of my logins, certainly not my social security number. Mobile devices are a reality of my generation
and only growing more prevalent. As a government agency, DEPARTMENT has a greater responsibility to
ensure compatibility and security. Oh, and your website is terrible. I have a few suggestions. That is an entire
other letter, yet to be written.

Proposal. I am devoting significant effort in drafting a project proposal for a theoretical [audio] invention. I
have only recently acquired the networking contacts to justify this attempt. Such a task requires immense time,
which I did not previously have, while employed. This is also not a job-search method that I can log. One
employee scolded me for my optimistic reach. "What if it doesn't work out? You're only wasting time." Even if
the company toward whom I am directing my initial efforts does not take the bait, I may well leave a positive
impression, which is certainly worth something. Besides, there are other R&D firms around. I could easily
adapt the proposal and continue fishing. Much as I presently do with my resume.

Field. My primary skill is SKILL. Unfortunately, I spent almost a decade SKILLing solely FIELD. My case
manager scoffed when I told her I had no desire to remain with FIELD. "Good luck finding anything outside
your field." I was given the impression their goal is to encourage expansion of our potential job-search fields,
thusly increasing the odds of getting on with our decimated lives.

Attitude. Two of the three employess I have extensively conversed with, talk down to me. When esteem is
already deflated, that only stings more. Positivism is not an attribute I can assign any employee I have yet met,
excepting the receptionist. I do not know how she manages... kudos.

I recognize my situations are unique. I am a square peg. I do not expect I shall encourage any change to the
system. This does not discourage my desire to take a few minutes simply to clarify when I discover myself
nonplussed.

Respond: [ react:3 ] [ reply:1 ] [ expound:# ] [ complain:# ]

Mark: [ un/read ] [ lost/hold ] [ enqueue ]

Nav: [ ± ] [ < ] [ ∧ ] [ ∨ ] [ > ]
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["unemployment: going hungry"] by silentƚ

[ Complain ] [ Income ] 2012/03/##*

DIRECTOR,

I wish it were under better circumstances that I approach you again. It has now been five weeks since I have
received my unemployment insurance. I went "hungry" last week.

I have called upon favors, friends, family, town welfare to keep me fed/sheltered. That only works for so long.
Many of the people in my life are as bad off as I.

This is not the first time I have gone hungry on unemployment. The previous occurrence was when an attempt
to file on your website failed. I have made sure not to let that happen again. It was a powerful lesson. Yet, here
I am, of a different cause.

I founded an LLC. Apparently this is a show-stopper. I created it for Intellectual Property protection, as
explained. I require protection for the invention I have been trying to sell. I cannot afford a patent right  
now, obviously. Also, there was that one "paying" day of jury duty that would have halted services had  
I not discovered, on my own, that it was going to be a problem.

I have called the office, made myself a nuisance, explained that I have no food. My situation has not been
resolved. I have been stuck, for over a month, in the queue of a nameless adjudicator with whom I cannot  
plead my case. There is no telling how much longer I must wait for what used to be a quick resolution.

If I had not received my tax return on Friday, this weekend would have been financially disastrous.  
Still, ninety percent of it was taken to pay (now) overdue bills and late fees and penalties.

This is a result of the cutbacks your office has recently suffered. Your remaining staff is ill-equipped to handle
the workload. I understand this, and sympathize. Please, feel free to use my situation as an Example to the
powers-that-be that your employees cannot do their jobs promptly anymore. If an intelligent, resourceful
person such as myself is going hungry on the program, I fear for those less fortunate.

* [ yyyy/mm/dd. samples timeline: approximate ]
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~ ponder, repeat.

 

Rules:
 

Category:

– Income: where-from all your dollars appear.

– Excome: where-to all your dollars vanish.

– Family: inherited, adopted, transitory.

– Home: wherever you park yourself.

– Stuff: physical manifestations.

– Thot: mental manifestations.

– Self: this body holding Me.

 

Intent:  Inspire, Question.

 

Contribute:  pseudononymous ids, user-experience.

~ [ it's really rather obvious. ]

~ what's actually stopping you.

~ that one thing, how it changed everything.

~ [ what happens next. ]

~ [ the caboose..quite often..comes first. ]
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~ affiliate domains ~

[ sample(s) ][ respond ][ initiate ]
[ ConvolutedClarity ].org

[ DecisionImpediment.org ]

[ SwellFoop.org ]

[ FollowThru.org ]

[ ThotTrain.org ]

.org

http://alpha.inspirationalagony.org/what.html
http://alpha.inspirationalagony.org/
http://alpha.pseudononymous.org/
http://alpha.inspirationalagony.org/
http://ponderhouse.com/
http://alpha.deepthots.org/
http://alpha.inspirationalagony.org/sampl-concl.html
http://alpha.inspirationalagony.org/respo-concl.html
http://alpha.inspirationalagony.org/input-concl.html
http://alpha.convolutedclarity.org/



